THE SMALL BUSINESS
SELF-FUNDED SAVINGS
CHECKLIST

With premiums on the rise and regulatory burdens that may seem unending, small businesses are
constantly looking for new ways to bring their employees high-value health care at lower costs.
Today’s trend sees many small businesses with 5 to 150 employees benefiting from self-funded,
direct-to-provider plans like Bon Secours Value Network.

YES

Do you employ between 5 and 150 people?
Have your health insurance premiums been consistently on the rise?
Would predictable monthly payments assist your business planning?

Would your employees prefer a plan with zero network restrictions?

HpEpENENE
L8

Can HSAs (Health Savings Accounts) benefit your employees, where
contributions, withdrawals and most expenses are tax-deductible
and earned interest grows tax free?

Are out-of-pocket savings of 30% on most prescription costs
appealing to your employees?

L
L

Are you looking for increased control over health care costs,
powered by a not-for-profit, comprehensive health care system?

Do you need coordination of provider network contracts and stop- [ ] [ ]
loss insurance coverage for your workforce?

Make a positive change for your business and your employees, with the Bon Secours Value Network. Designed
exclusively to help businesses with between 5 and 150 employees, we can benefit your bottom line, while delivering
affordable, quality health care for your workforce.

BON SECOURS VALUE NETWORK



